
                        
  

 

 
 
 

                   

 

 

 

 

 

 

 

 

 

Headteacher – St Nicholas School 

 
 

Salary: Special School Group 6 (salary range L21 to L35) 

Closing date: Tuesday 6th April 2021 at 12:00 noon. 

Short-listing: Monday 12th April 2021 

Interview date: Wednesday 28th April 2021 

Start Date: 1st September 2021 

 

St Nicholas is a Special School in the London Borough of Croydon that serves a large diverse 

population of primary age children with learning and communication difficulties including autism.  

This is an exciting time for the school. In order to meet demand for places at this popular school, it 

has recently moved into an amazing new building. 

Due to the retirement of the existing Headteacher after 10 years with the school, we are looking for 

a committed and dynamic school leader to take the school through its next phase of development. 

 
Main Duties  

 

• To be the lead professional and positive role model within our school community.  

• To work to an agreed vision, underpinned by clear values which will be evident throughout 

the school.  

• To have a direct impact in raising achievements to the highest level for all children through 

uncompromising high ambition.  

• To lead by example in determining the professional conduct and practice of teachers to the 

highest standards.  

• To promote a climate within the school which enables all pupils to develop positive attitudes 

to learning.  

• To be a positive role model in helping others recognise and celebrate difference, and 

respect cultural diversity within a modern Britain.  

• To have ambition and seize opportunities for the school to share good practice and 

expertise, also learning from others beyond its boundaries. 

  



                        
  

 

To undertake this position successfully you will have: 
 

• Senior leadership experience in a Primary, Secondary or Special School. 

• Undertaken leadership responsibilities, preferably at, but not limited to, a Primary School. 

• Evidence of relevant professional leadership development at a senior level. 

• Been responsible for young people with complex special educational needs & difficulties. 

• Experience of successfully managing staff performance, objective setting, capability and 

conduct, and monitoring teaching quality (with productive feedback to teachers). 

• Implemented innovative curriculum approaches for SEND students. 

• A track record of implementing new initiatives & effecting positive change in a school. 

• Experience of how a successful school operates as a result of cooperation between staff 

across all the disciplines.  

• Experience of collaborative working with vulnerable families and multi-agency teams to 

support students and their families. 

• Experience of identifying and expanding leadership capacity in a school. 

 

Our school is committed to the principles of equality of opportunity and safeguarding pupils. The 

appointment is subject to an enhanced DBS check and satisfactory references. 

 
Safeguarding Statement 
 
The school is committed to safeguarding and promoting the welfare of children and expects all 
staff to share this commitment. We are an equal opportunities employer and we welcome 
applications from people with disabilities. The school will request references in advance once 
shortlisting has taken place. Any offer of appointment will be subject to pre-employment checks 
including an enhanced DBS (safeguarding) check and satisfactory references. A pre-employment 
medical questionnaire and completion of documents concerning disqualification of association and 
other various induction procedures. 
 
References will be requested after shortlisting and before interviews. Applicants should be 
aware that their current or most recent employer will be approached should they be named as a 
referee.  Please ensure that you provide an email address and telephone number for each 
referee. 

GDPR statement 

In line with the General Data Protection Regulation (GDPR) and the expected provisions of 
the Data Protection Act 2018 (DPA 2018) the school is responsible for holding and 
protecting personal data.  The school is required to share some data with the Local Authority and 
the DFE. For further information on who we share data with please see our website for our Data 
Protection Policy and Privacy Notices (see school website). 
 
Applicants should apply by using the 3 documents attached to the advert only.  CVs will not be 
accepted.   Please include a supporting document (no more than 2 A4 sheets) explaining why 
you feel you are able to do the job based on your skills and experience with your application form 
and return by the closing date. 
 


